
ANDERSON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The ANDERSON COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for ANDERSON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
ANDERSON COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $2,617,073, $1,904,906, and $1,860,668 respectively, equal 
to the required contributions for each year.



BEDFORD COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The BEDFORD COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for BEDFORD COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
BEDFORD COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $2,367,708, $1,633,814, and $1,590,979 respectively, equal 
to the required contributions for each year.



BENTON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The BENTON COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for BENTON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
BENTON COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $846,441, $601,714, and $599,986 respectively, equal to the 
required contributions for each year.



BLEDSOE COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The BLEDSOE COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for BLEDSOE COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
BLEDSOE COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $614,383, $431,425, and $447,160 respectively, equal to the 
required contributions for each year.



BLOUNT COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The BLOUNT COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for BLOUNT COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
BLOUNT COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $3,617,944, $2,590,532, and $2,614,312 respectively, equal to the 
required contributions for each year.



BRADLEY COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The BRADLEY COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for BRADLEY COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
BRADLEY COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $3,234,454, $2,238,374, and $2,189,217 respectively, equal 
to the required contributions for each year.



CAMPBELL COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The CAMPBELL COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for CAMPBELL COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
CAMPBELL COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,759,163, $1,237,947, and $1,274,081 respectively, equal 
to the required contributions for each year.



CANNON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The CANNON COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for CANNON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
CANNON COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $694,668, $503,338, and $508,490 respectively, equal to the 
required contributions for each year.



CARROLL COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The CARROLL COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for CARROLL COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
CARROLL COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $78,208, $56,260, and $58,321 respectively, equal to the 
required contributions for each year.



CARTER COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The CARTER COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for CARTER COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
CARTER COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,975,793, $1,381,907, and $1,386,815 respectively, equal to the 
required contributions for each year.



CHEATHAM COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The CHEATHAM COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for CHEATHAM COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
CHEATHAM COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $2,004,410, $1,390,227, and $1,406,017 respectively, equal 
to the required contributions for each year.



CHESTER COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The CHESTER COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for CHESTER COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
CHESTER COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $755,346, $530,499, and $516,837 respectively, equal to the 
required contributions for each year.



CLAIBORNE COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The CLAIBORNE COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for CLAIBORNE COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
CLAIBORNE COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,710,570, $1,193,058, and $1,208,863 respectively, equal 
to the required contributions for each year.



CLAY COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The CLAY COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for CLAY COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for CLAY 
COUNTY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $408,529, $283,359, and $290,925 respectively, equal to the 
required contributions for each year.



COCKE COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The COCKE COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for COCKE COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
COCKE COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,634,157, $1,142,562, and $1,106,632 respectively, equal to the 
required contributions for each year.



COFFEE COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The COFFEE COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for COFFEE COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
COFFEE COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,545,257, $1,059,169, and $1,068,966 respectively, equal to the 
required contributions for each year.



CROCKETT COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The CROCKETT COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for CROCKETT COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
CROCKETT COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $582,035, $403,507, and $395,564 respectively, equal to the 
required contributions for each year.



CUMBERLAND COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The CUMBERLAND COUNTY SCHOOLS contributes to the State Employees, 
Teachers, and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing 
multiple employer defined benefit pension plan administered by the Tennessee 
Consolidated Retirement System (TCRS).  TCRS provides retirement benefits as well as 
death and disability benefits to plan members and their beneficiaries.  Benefits are 
determined by a formula using the member’s high five-year average salary and years of 
service.  Members become eligible to retire at the age of 60 with five years of service or 
at any age with 30 years of service.  A reduced retirement benefit is available to vested 
members who are at least 55 years of age or have 25 years of service.  Disability benefits 
are available to active members with five years of service who become disabled and 
cannot engage in gainful employment.  There is no service requirement for disability that 
is the result of an accident or injury occurring while the member was in the performance 
of duty.  Members joining the plan on or after July 1, 1979 are vested after five years of 
service.  Members joining prior to July 1, 1979 are vested after four years of service.  
Benefit provisions are established in state statute found in Title 8, Chapters 34-37 of the 
Tennessee Code Annotated (TCA).  State statutes are amended by the Tennessee General 
Assembly.  Cost of living adjustments (COLA) are provided to retirees each July based 
on the percentage change in the Consumer Price Index (CPI) during the previous calendar 
year.  No COLA is granted if the CPI increases less than one-half percent.  The annual 
COLA is capped at three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for CUMBERLAND COUNTY SCHOOLS is established at 
an actuarially determined rate.  The employer rate for the fiscal year ending June 30, 
2011 was 9.05% of annual covered payroll.  The employer contribution requirement for 
CUMBERLAND COUNTY SCHOOLS is established and may be amended by the 
TCRS Board of Trustees. The employer’s contributions to TCRS for the years ending 
June 30, 2011, 2010, and 2009 were $2,061,196, $1,456,941, and $1,424,630 
respectively, equal to the required contributions for each year.



DAVIDSON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The DAVIDSON COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for DAVIDSON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
DAVIDSON COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $30,646,489, $21,003,349, and $20,526,848 respectively, 
equal to the required contributions for each year.



DECATUR COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The DECATUR COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for DECATUR COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
DECATUR COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $605,455, $424,445, and $410,343 respectively, equal to the 
required contributions for each year.



DEKALB COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The DEKALB COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for DEKALB COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
DEKALB COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $923,931, $643,671, and $645,436 respectively, equal to the 
required contributions for each year.



DICKSON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The DICKSON COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for DICKSON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
DICKSON COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $2,676,057, $1,870,071, and $1,880,917 respectively, equal 
to the required contributions for each year.



DYER COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The DYER COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for DYER COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for DYER 
COUNTY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,077,048, $734,746, and $736,034 respectively, equal to the 
required contributions for each year.



FAYETTE COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The FAYETTE COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for FAYETTE COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
FAYETTE COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,300,320, $910,334, and $921,462 respectively, equal to 
the required contributions for each year.



FENTRESS COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The FENTRESS COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for FENTRESS COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
FENTRESS COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $770,081, $544,621, and $546,840 respectively, equal to the 
required contributions for each year.



FRANKLIN COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The FRANKLIN COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for FRANKLIN COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
FRANKLIN COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,869,174, $1,337,867, and $1,373,314 respectively, equal 
to the required contributions for each year.



GIBSON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The GIBSON COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for GIBSON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
GIBSON COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,009,321, $696,253, and $646,253 respectively, equal to the 
required contributions for each year.



GILES COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The GILES COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for GILES COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for GILES 
COUNTY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,429,192, $1,033,183, and $1,007,425 respectively, equal to the 
required contributions for each year.



GRAINGER COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The GRAINGER COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for GRAINGER COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
GRAINGER COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,040,682, $723,665, and $716,136 respectively, equal to 
the required contributions for each year.



GREENE COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The GREENE COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for GREENE COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
GREENE COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $2,197,637, $1,563,461, and $1,557,848 respectively, equal to the 
required contributions for each year.



GRUNDY COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The GRUNDY COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for GRUNDY COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
GRUNDY COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $839,104, $588,074, and $601,854 respectively, equal to the 
required contributions for each year.



HAMBLEN COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The HAMBLEN COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for HAMBLEN COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
HAMBLEN COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $3,023,836, $2,115,085, and $2,091,013 respectively, equal 
to the required contributions for each year.



HAMILTON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The HAMILTON COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for HAMILTON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
HAMILTON COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $14,431,297, $10,039,596, and $10,344,519 respectively, 
equal to the required contributions for each year.



HANCOCK COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The HANCOCK COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for HANCOCK COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
HANCOCK COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $433,048, $302,789, and $292,149 respectively, equal to the 
required contributions for each year.



HARDEMAN COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The HARDEMAN COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for HARDEMAN COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
HARDEMAN COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,508,646, $1,129,703, and $1,117,415 respectively, equal 
to the required contributions for each year.



HARDIN COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The HARDIN COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for HARDIN COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
HARDIN COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,323,942, $924,414, and $923,073 respectively, equal to the 
required contributions for each year.



HAWKINS COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The HAWKINS COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for HAWKINS COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
HAWKINS COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $2,497,670, $1,737,408, and $1,724,934 respectively, equal 
to the required contributions for each year.



HAYWOOD COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The HAYWOOD COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for HAYWOOD COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
HAYWOOD COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,188,094, $849,123, and $787,806 respectively, equal to 
the required contributions for each year.



HENDERSON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The HENDERSON COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for HENDERSON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
HENDERSON COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,211,844, $802,877, and $784,098 respectively, equal to 
the required contributions for each year.



HENRY COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The HENRY COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for HENRY COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
HENRY COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,079,967, $763,019, and $771,221 respectively, equal to the 
required contributions for each year.



HICKMAN COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The HICKMAN COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for HICKMAN COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
HICKMAN COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,231,811, $893,800, and $883,225 respectively, equal to 
the required contributions for each year.



HOUSTON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The HOUSTON COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for HOUSTON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
HOUSTON COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $460,762, $333,124, and $327,550 respectively, equal to the 
required contributions for each year.



HUMPHREYS COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The HUMPHREYS COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for HUMPHREYS COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
HUMPHREYS COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,007,180, $712,805, and $699,662 respectively, equal to 
the required contributions for each year.



JACKSON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The JACKSON COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for JACKSON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
JACKSON COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $531,598, $383,972, and $400,687 respectively, equal to the 
required contributions for each year.



JEFFERSON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The JEFFERSON COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for JEFFERSON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
JEFFERSON COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $2,227,031, $1,544,825, and $1,544,925 respectively, equal 
to the required contributions for each year.



JOHNSON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The JOHNSON COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for JOHNSON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
JOHNSON COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $767,988, $538,700, and $536,906 respectively, equal to the 
required contributions for each year.



KNOX COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The KNOX COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for KNOX COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for KNOX 
COUNTY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $19,981,105, $14,055,635, and $13,901,667 respectively, equal to 
the required contributions for each year.



LAKE COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The LAKE COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for LAKE COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for LAKE 
COUNTY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $368,078, $253,447, and $258,044 respectively, equal to the 
required contributions for each year.



LAUDERDALE COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The LAUDERDALE COUNTY SCHOOLS contributes to the State Employees, 
Teachers, and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing 
multiple employer defined benefit pension plan administered by the Tennessee 
Consolidated Retirement System (TCRS).  TCRS provides retirement benefits as well as 
death and disability benefits to plan members and their beneficiaries.  Benefits are 
determined by a formula using the member’s high five-year average salary and years of 
service.  Members become eligible to retire at the age of 60 with five years of service or 
at any age with 30 years of service.  A reduced retirement benefit is available to vested 
members who are at least 55 years of age or have 25 years of service.  Disability benefits 
are available to active members with five years of service who become disabled and 
cannot engage in gainful employment.  There is no service requirement for disability that 
is the result of an accident or injury occurring while the member was in the performance 
of duty.  Members joining the plan on or after July 1, 1979 are vested after five years of 
service.  Members joining prior to July 1, 1979 are vested after four years of service.  
Benefit provisions are established in state statute found in Title 8, Chapters 34-37 of the 
Tennessee Code Annotated (TCA).  State statutes are amended by the Tennessee General 
Assembly.  Cost of living adjustments (COLA) are provided to retirees each July based 
on the percentage change in the Consumer Price Index (CPI) during the previous calendar 
year.  No COLA is granted if the CPI increases less than one-half percent.  The annual 
COLA is capped at three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for LAUDERDALE COUNTY SCHOOLS is established at 
an actuarially determined rate.  The employer rate for the fiscal year ending June 30, 
2011 was 9.05% of annual covered payroll.  The employer contribution requirement for 
LAUDERDALE COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,590,370, $1,097,088, and $1,040,453 respectively, equal 
to the required contributions for each year.



LAWRENCE COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The LAWRENCE COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for LAWRENCE COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
LAWRENCE COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $2,148,270, $1,487,423, and $1,495,725 respectively, equal 
to the required contributions for each year.



LEWIS COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The LEWIS COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for LEWIS COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
LEWIS COUNTY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $621,012, $436,001, and $426,644 respectively, equal to the 
required contributions for each year.



LINCOLN COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The LINCOLN COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for LINCOLN COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
LINCOLN COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,270,558, $935,177, and $922,807 respectively, equal to 
the required contributions for each year.



LOUDON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The LOUDON COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for LOUDON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
LOUDON COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,633,960, $1,145,874, and $1,153,972 respectively, equal to the 
required contributions for each year.



MCMINN COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MCMINN COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MCMINN COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
MCMINN COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,880,530, $1,328,062, and $1,322,888 respectively, equal to the 
required contributions for each year.



MCNAIRY COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MCNAIRY COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MCNAIRY COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
MCNAIRY COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,522,931, $1,038,934, and $1,023,485 respectively, equal 
to the required contributions for each year.



MACON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MACON COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MACON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
MACON COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,115,176, $769,026, and $753,925 respectively, equal to the 
required contributions for each year.



JACKSON-MADISON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The JACKSON-MADISON COUNTY SCHOOLS contributes to the State Employees, 
Teachers, and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing 
multiple employer defined benefit pension plan administered by the Tennessee 
Consolidated Retirement System (TCRS).  TCRS provides retirement benefits as well as 
death and disability benefits to plan members and their beneficiaries.  Benefits are 
determined by a formula using the member’s high five-year average salary and years of 
service.  Members become eligible to retire at the age of 60 with five years of service or 
at any age with 30 years of service.  A reduced retirement benefit is available to vested 
members who are at least 55 years of age or have 25 years of service.  Disability benefits 
are available to active members with five years of service who become disabled and 
cannot engage in gainful employment.  There is no service requirement for disability that 
is the result of an accident or injury occurring while the member was in the performance 
of duty.  Members joining the plan on or after July 1, 1979 are vested after five years of 
service.  Members joining prior to July 1, 1979 are vested after four years of service.  
Benefit provisions are established in state statute found in Title 8, Chapters 34-37 of the 
Tennessee Code Annotated (TCA).  State statutes are amended by the Tennessee General 
Assembly.  Cost of living adjustments (COLA) are provided to retirees each July based 
on the percentage change in the Consumer Price Index (CPI) during the previous calendar 
year.  No COLA is granted if the CPI increases less than one-half percent.  The annual 
COLA is capped at three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for JACKSON-MADISON COUNTY SCHOOLS is 
established at an actuarially determined rate.  The employer rate for the fiscal year ending 
June 30, 2011 was 9.05% of annual covered payroll.  The employer contribution 
requirement for JACKSON-MADISON COUNTY SCHOOLS is established and may be 
amended by the TCRS Board of Trustees. The employer’s contributions to TCRS for the 
years ending June 30, 2011, 2010, and 2009 were $5,004,994, $3,474,278, and 
$3,549,187 respectively, equal to the required contributions for each year.



MARION COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MARION COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MARION COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
MARION COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,370,625, $960,728, and $932,932 respectively, equal to the 
required contributions for each year.



MARSHALL COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MARSHALL COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MARSHALL COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
MARSHALL COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,676,444, $1,183,280, and $1,173,126 respectively, equal 
to the required contributions for each year.



MAURY COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MAURY COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MAURY COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
MAURY COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $3,985,250, $2,790,762, and $2,837,917 respectively, equal to the 
required contributions for each year.



MEIGS COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MEIGS COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MEIGS COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
MEIGS COUNTY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $648,755, $449,609, and $438,012 respectively, equal to the 
required contributions for each year.



MONROE COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MONROE COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MONROE COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
MONROE COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,601,934, $1,108,223, and $1,100,397 respectively, equal 
to the required contributions for each year.



MONTGOMERY COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MONTGOMERY COUNTY SCHOOLS contributes to the State Employees, 
Teachers, and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing 
multiple employer defined benefit pension plan administered by the Tennessee 
Consolidated Retirement System (TCRS).  TCRS provides retirement benefits as well as 
death and disability benefits to plan members and their beneficiaries.  Benefits are 
determined by a formula using the member’s high five-year average salary and years of 
service.  Members become eligible to retire at the age of 60 with five years of service or 
at any age with 30 years of service.  A reduced retirement benefit is available to vested 
members who are at least 55 years of age or have 25 years of service.  Disability benefits 
are available to active members with five years of service who become disabled and 
cannot engage in gainful employment.  There is no service requirement for disability that 
is the result of an accident or injury occurring while the member was in the performance 
of duty.  Members joining the plan on or after July 1, 1979 are vested after five years of 
service.  Members joining prior to July 1, 1979 are vested after four years of service.  
Benefit provisions are established in state statute found in Title 8, Chapters 34-37 of the 
Tennessee Code Annotated (TCA).  State statutes are amended by the Tennessee General 
Assembly.  Cost of living adjustments (COLA) are provided to retirees each July based 
on the percentage change in the Consumer Price Index (CPI) during the previous calendar 
year.  No COLA is granted if the CPI increases less than one-half percent.  The annual 
COLA is capped at three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MONTGOMERY COUNTY SCHOOLS is established at 
an actuarially determined rate.  The employer rate for the fiscal year ending June 30, 
2011 was 9.05% of annual covered payroll.  The employer contribution requirement for 
MONTGOMERY COUNTY SCHOOLS is established and may be amended by the 
TCRS Board of Trustees. The employer’s contributions to TCRS for the years ending 
June 30, 2011, 2010, and 2009 were $9,822,189, $6,735,354, and $6,367,471 
respectively, equal to the required contributions for each year.



MOORE COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MOORE COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MOORE COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
MOORE COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $344,533, $240,410, and $236,606 respectively, equal to the 
required contributions for each year.



MORGAN COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MORGAN COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MORGAN COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
MORGAN COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,119,592, $805,034, and $818,113 respectively, equal to 
the required contributions for each year.



OBION COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The OBION COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for OBION COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
OBION COUNTY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,264,785, $875,063, and $888,454 respectively, equal to the 
required contributions for each year.



OVERTON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The OVERTON COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for OVERTON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
OVERTON COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,103,810, $770,127, and $749,799 respectively, equal to 
the required contributions for each year.



PERRY COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The PERRY COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for PERRY COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
PERRY COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $422,858, $294,551, and $294,290 respectively, equal to the 
required contributions for each year.



PICKETT COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The PICKETT COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for PICKETT COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
PICKETT COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $274,367, $196,656, and $200,617 respectively, equal to the 
required contributions for each year.



POLK COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The POLK COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for POLK COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for POLK 
COUNTY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $869,172, $605,905, and $681,400 respectively, equal to the 
required contributions for each year.



PUTNAM COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The PUTNAM COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for PUTNAM COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
PUTNAM COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $3,363,247, $2,329,182, and $2,324,699 respectively, equal to the 
required contributions for each year.



RHEA COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The RHEA COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for RHEA COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for RHEA 
COUNTY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,346,495, $927,366, and $883,609 respectively, equal to the 
required contributions for each year.



ROANE COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The ROANE COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for ROANE COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
ROANE COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $2,432,739, $1,734,640, and $1,724,826 respectively, equal to the 
required contributions for each year.



ROBERTSON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The ROBERTSON COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for ROBERTSON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
ROBERTSON COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $3,389,505, $2,313,988, and $2,289,945 respectively, equal 
to the required contributions for each year.



RUTHERFORD COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The RUTHERFORD COUNTY SCHOOLS contributes to the State Employees, 
Teachers, and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing 
multiple employer defined benefit pension plan administered by the Tennessee 
Consolidated Retirement System (TCRS).  TCRS provides retirement benefits as well as 
death and disability benefits to plan members and their beneficiaries.  Benefits are 
determined by a formula using the member’s high five-year average salary and years of 
service.  Members become eligible to retire at the age of 60 with five years of service or 
at any age with 30 years of service.  A reduced retirement benefit is available to vested 
members who are at least 55 years of age or have 25 years of service.  Disability benefits 
are available to active members with five years of service who become disabled and 
cannot engage in gainful employment.  There is no service requirement for disability that 
is the result of an accident or injury occurring while the member was in the performance 
of duty.  Members joining the plan on or after July 1, 1979 are vested after five years of 
service.  Members joining prior to July 1, 1979 are vested after four years of service.  
Benefit provisions are established in state statute found in Title 8, Chapters 34-37 of the 
Tennessee Code Annotated (TCA).  State statutes are amended by the Tennessee General 
Assembly.  Cost of living adjustments (COLA) are provided to retirees each July based 
on the percentage change in the Consumer Price Index (CPI) during the previous calendar 
year.  No COLA is granted if the CPI increases less than one-half percent.  The annual 
COLA is capped at three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for RUTHERFORD COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
RUTHERFORD COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $12,316,888, $8,233,806, and $8,048,135 respectively, equal 
to the required contributions for each year.



SCOTT COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The SCOTT COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for SCOTT COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
SCOTT COUNTY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $812,928, $685,017, and $671,478 respectively, equal to the 
required contributions for each year.



SEQUATCHIE COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The SEQUATCHIE COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for SEQUATCHIE COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
SEQUATCHIE COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $669,330, $483,160, and $470,981 respectively, equal to the 
required contributions for each year.



SEVIER COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The SEVIER COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for SEVIER COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
SEVIER COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $5,246,034, $3,678,415, and $3,600,887 respectively, equal to the 
required contributions for each year.



SHELBY COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The SHELBY COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for SHELBY COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
SHELBY COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $18,256,591, $12,573,101, and $12,432,237 respectively, equal to 
the required contributions for each year.



SMITH COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The SMITH COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for SMITH COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
SMITH COUNTY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,021,719, $722,887, and $722,336 respectively, equal to the 
required contributions for each year.



STEWART COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The STEWART COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for STEWART COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
STEWART COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $699,074, $494,671, and $491,451 respectively, equal to the 
required contributions for each year.



SULLIVAN COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The SULLIVAN COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for SULLIVAN COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
SULLIVAN COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $3,750,397, $2,669,524, and $2,668,130 respectively, equal 
to the required contributions for each year.



SUMNER COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The SUMNER COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for SUMNER COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
SUMNER COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $9,285,156, $6,393,837, and $6,166,457 respectively, equal to the 
required contributions for each year.



TIPTON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The TIPTON COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for TIPTON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
TIPTON COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $3,992,167, $2,659,253, and $2,649,400 respectively, equal to the 
required contributions for each year.



HARTSVILLE/TROUSDALE COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The HARTSVILLE/TROUSDALE COUNTY SCHOOLS contributes to the State 
Employees, Teachers, and Higher Education Employees Pension Plan (SETHEEPP), a 
cost-sharing multiple employer defined benefit pension plan administered by the 
Tennessee Consolidated Retirement System (TCRS).  TCRS provides retirement benefits 
as well as death and disability benefits to plan members and their beneficiaries.  Benefits 
are determined by a formula using the member’s high five-year average salary and years 
of service.  Members become eligible to retire at the age of 60 with five years of service 
or at any age with 30 years of service.  A reduced retirement benefit is available to vested 
members who are at least 55 years of age or have 25 years of service.  Disability benefits 
are available to active members with five years of service who become disabled and 
cannot engage in gainful employment.  There is no service requirement for disability that 
is the result of an accident or injury occurring while the member was in the performance 
of duty.  Members joining the plan on or after July 1, 1979 are vested after five years of 
service.  Members joining prior to July 1, 1979 are vested after four years of service.  
Benefit provisions are established in state statute found in Title 8, Chapters 34-37 of the 
Tennessee Code Annotated (TCA).  State statutes are amended by the Tennessee General 
Assembly.  Cost of living adjustments (COLA) are provided to retirees each July based 
on the percentage change in the Consumer Price Index (CPI) during the previous calendar 
year.  No COLA is granted if the CPI increases less than one-half percent.  The annual 
COLA is capped at three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for HARTSVILLE/TROUSDALE COUNTY SCHOOLS is 
established at an actuarially determined rate.  The employer rate for the fiscal year ending 
June 30, 2011 was 9.05% of annual covered payroll.  The employer contribution 
requirement for HARTSVILLE/TROUSDALE COUNTY SCHOOLS is established and 
may be amended by the TCRS Board of Trustees. The employer’s contributions to TCRS 
for the years ending June 30, 2011, 2010, and 2009 were $435,065, $309,529, and 
$312,504 respectively, equal to the required contributions for each year.



UNICOI COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The UNICOI COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for UNICOI COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
UNICOI COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $811,269, $562,237, and $573,248 respectively, equal to the 
required contributions for each year.



UNION COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The UNION COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for UNION COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
UNION COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,115,108, $767,295, and $783,601 respectively, equal to the 
required contributions for each year.



VAN BUREN COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The VAN BUREN COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for VAN BUREN COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for VAN 
BUREN COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $307,916, $212,313, and $207,896 respectively, equal to the 
required contributions for each year.



WARREN COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The WARREN COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for WARREN COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
WARREN COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $2,158,943, $1,469,609, and $1,425,050 respectively, equal 
to the required contributions for each year.



WASHINGTON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The WASHINGTON COUNTY SCHOOLS contributes to the State Employees, 
Teachers, and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing 
multiple employer defined benefit pension plan administered by the Tennessee 
Consolidated Retirement System (TCRS).  TCRS provides retirement benefits as well as 
death and disability benefits to plan members and their beneficiaries.  Benefits are 
determined by a formula using the member’s high five-year average salary and years of 
service.  Members become eligible to retire at the age of 60 with five years of service or 
at any age with 30 years of service.  A reduced retirement benefit is available to vested 
members who are at least 55 years of age or have 25 years of service.  Disability benefits 
are available to active members with five years of service who become disabled and 
cannot engage in gainful employment.  There is no service requirement for disability that 
is the result of an accident or injury occurring while the member was in the performance 
of duty.  Members joining the plan on or after July 1, 1979 are vested after five years of 
service.  Members joining prior to July 1, 1979 are vested after four years of service.  
Benefit provisions are established in state statute found in Title 8, Chapters 34-37 of the 
Tennessee Code Annotated (TCA).  State statutes are amended by the Tennessee General 
Assembly.  Cost of living adjustments (COLA) are provided to retirees each July based 
on the percentage change in the Consumer Price Index (CPI) during the previous calendar 
year.  No COLA is granted if the CPI increases less than one-half percent.  The annual 
COLA is capped at three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for WASHINGTON COUNTY SCHOOLS is established at 
an actuarially determined rate.  The employer rate for the fiscal year ending June 30, 
2011 was 9.05% of annual covered payroll.  The employer contribution requirement for 
WASHINGTON COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $2,620,212, $1,821,779, and $1,844,488 respectively, equal 
to the required contributions for each year.



WAYNE COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The WAYNE COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for WAYNE COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
WAYNE COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $978,458, $698,351, and $689,919 respectively, equal to the 
required contributions for each year.



WEAKLEY COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The WEAKLEY COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for WEAKLEY COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
WEAKLEY COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,492,238, $1,029,280, and $1,033,673 respectively, equal 
to the required contributions for each year.



WHITE COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The WHITE COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for WHITE COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
WHITE COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,299,956, $898,552, and $883,658 respectively, equal to the 
required contributions for each year.



WILLIAMSON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The WILLIAMSON COUNTY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for WILLIAMSON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
WILLIAMSON COUNTY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $8,818,882, $6,852,037, and $6,730,952 respectively, equal 
to the required contributions for each year.



WILSON COUNTY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The WILSON COUNTY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for WILSON COUNTY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
WILSON COUNTY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $4,686,621, $3,119,743, and $3,004,046 respectively, equal to the 
required contributions for each year.



KNOXVILLE CITY RETIREES INSURANCE ONLY 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The KNOXVILLE CITY RETIREES INSURANCE ONLY contributes to the State 
Employees, Teachers, and Higher Education Employees Pension Plan (SETHEEPP), a 
cost-sharing multiple employer defined benefit pension plan administered by the 
Tennessee Consolidated Retirement System (TCRS).  TCRS provides retirement benefits 
as well as death and disability benefits to plan members and their beneficiaries.  Benefits 
are determined by a formula using the member’s high five-year average salary and years 
of service.  Members become eligible to retire at the age of 60 with five years of service 
or at any age with 30 years of service.  A reduced retirement benefit is available to vested 
members who are at least 55 years of age or have 25 years of service.  Disability benefits 
are available to active members with five years of service who become disabled and 
cannot engage in gainful employment.  There is no service requirement for disability that 
is the result of an accident or injury occurring while the member was in the performance 
of duty.  Members joining the plan on or after July 1, 1979 are vested after five years of 
service.  Members joining prior to July 1, 1979 are vested after four years of service.  
Benefit provisions are established in state statute found in Title 8, Chapters 34-37 of the 
Tennessee Code Annotated (TCA).  State statutes are amended by the Tennessee General 
Assembly.  Cost of living adjustments (COLA) are provided to retirees each July based 
on the percentage change in the Consumer Price Index (CPI) during the previous calendar 
year.  No COLA is granted if the CPI increases less than one-half percent.  The annual 
COLA is capped at three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for KNOXVILLE CITY RETIREES INSURANCE ONLY is 
established at an actuarially determined rate.  The employer rate for the fiscal year ending 
June 30, 2011 was 9.05% of annual covered payroll.  The employer contribution 
requirement for KNOXVILLE CITY RETIREES INSURANCE ONLY is established 
and may be amended by the TCRS Board of Trustees. The employer’s contributions to 
TCRS for the years ending June 30, 2011, 2010, and 2009 were $-, $0, and $0 
respectively, equal to the required contributions for each year.



CLINTON CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The CLINTON CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for CLINTON CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
CLINTON CITY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $340,496, $247,169, and $237,466 respectively, equal to the 
required contributions for each year.



ALCOA CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The ALCOA CITY SCHOOLS contributes to the State Employees, Teachers, and Higher 
Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple employer 
defined benefit pension plan administered by the Tennessee Consolidated Retirement 
System (TCRS).  TCRS provides retirement benefits as well as death and disability 
benefits to plan members and their beneficiaries.  Benefits are determined by a formula 
using the member’s high five-year average salary and years of service.  Members become 
eligible to retire at the age of 60 with five years of service or at any age with 30 years of 
service.  A reduced retirement benefit is available to vested members who are at least 55 
years of age or have 25 years of service.  Disability benefits are available to active 
members with five years of service who become disabled and cannot engage in gainful 
employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for ALCOA CITY SCHOOLS is established at an actuarially 
determined rate.  The employer rate for the fiscal year ending June 30, 2011 was 9.05% 
of annual covered payroll.  The employer contribution requirement for ALCOA CITY 
SCHOOLS is established and may be amended by the TCRS Board of Trustees. The 
employer’s contributions to TCRS for the years ending June 30, 2011, 2010, and 2009 
were $751,670, $511,091, and $503,544 respectively, equal to the required contributions 
for each year.



CLEVELAND CITY SCHOOLS FED PROJ 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The CLEVELAND CITY SCHOOLS FED PROJ contributes to the State Employees, 
Teachers, and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing 
multiple employer defined benefit pension plan administered by the Tennessee 
Consolidated Retirement System (TCRS).  TCRS provides retirement benefits as well as 
death and disability benefits to plan members and their beneficiaries.  Benefits are 
determined by a formula using the member’s high five-year average salary and years of 
service.  Members become eligible to retire at the age of 60 with five years of service or 
at any age with 30 years of service.  A reduced retirement benefit is available to vested 
members who are at least 55 years of age or have 25 years of service.  Disability benefits 
are available to active members with five years of service who become disabled and 
cannot engage in gainful employment.  There is no service requirement for disability that 
is the result of an accident or injury occurring while the member was in the performance 
of duty.  Members joining the plan on or after July 1, 1979 are vested after five years of 
service.  Members joining prior to July 1, 1979 are vested after four years of service.  
Benefit provisions are established in state statute found in Title 8, Chapters 34-37 of the 
Tennessee Code Annotated (TCA).  State statutes are amended by the Tennessee General 
Assembly.  Cost of living adjustments (COLA) are provided to retirees each July based 
on the percentage change in the Consumer Price Index (CPI) during the previous calendar 
year.  No COLA is granted if the CPI increases less than one-half percent.  The annual 
COLA is capped at three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for CLEVELAND CITY SCHOOLS FED PROJ is 
established at an actuarially determined rate.  The employer rate for the fiscal year ending 
June 30, 2011 was 9.05% of annual covered payroll.  The employer contribution 
requirement for CLEVELAND CITY SCHOOLS FED PROJ is established and may be 
amended by the TCRS Board of Trustees. The employer’s contributions to TCRS for the 
years ending June 30, 2011, 2010, and 2009 were $1,764,065, $1,188,516, and 
$1,180,974 respectively, equal to the required contributions for each year.



ELIZABETHTON CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The ELIZABETHTON CITY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for ELIZABETHTON CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
ELIZABETHTON CITY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $822,686, $570,804, and $545,446 respectively, equal to the 
required contributions for each year.



NEWPORT CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The NEWPORT CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for NEWPORT CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
NEWPORT CITY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $303,799, $207,042, and $188,383 respectively, equal to the 
required contributions for each year.



MANCHESTER CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MANCHESTER CITY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MANCHESTER CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
MANCHESTER CITY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $536,735, $378,007, and $358,297 respectively, equal to the 
required contributions for each year.



ALAMO CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The ALAMO CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for ALAMO CITY SCHOOLS is established at an actuarially 
determined rate.  The employer rate for the fiscal year ending June 30, 2011 was 9.05% 
of annual covered payroll.  The employer contribution requirement for ALAMO CITY 
SCHOOLS is established and may be amended by the TCRS Board of Trustees. The 
employer’s contributions to TCRS for the years ending June 30, 2011, 2010, and 2009 
were $180,151, $133,841, and $130,946 respectively, equal to the required contributions 
for each year.



DYERSBURG CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The DYERSBURG CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for DYERSBURG CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
DYERSBURG CITY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,125,550, $784,408, and $811,590 respectively, equal to the 
required contributions for each year.



HUMBOLOT CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The HUMBOLOT CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for HUMBOLOT CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
HUMBOLOT CITY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $518,338, $346,885, and $360,597 respectively, equal to the 
required contributions for each year.



GREENEVILLE CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The GREENEVILLE CITY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for GREENEVILLE CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
GREENEVILLE CITY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,115,403, $793,358, and $772,298 respectively, equal to 
the required contributions for each year.



MORRISTOWN CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MORRISTOWN CITY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MORRISTOWN CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
MORRISTOWN CITY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $-, $0, and $0 respectively, equal to the required 
contributions for each year.



CHATTANOOGA CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The CHATTANOOGA CITY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for CHATTANOOGA CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
CHATTANOOGA CITY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $-, $0, and $0 respectively, equal to the required 
contributions for each year.



ROGERSVILLE CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The ROGERSVILLE CITY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for ROGERSVILLE CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
ROGERSVILLE CITY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $240,497, $165,049, and $170,138 respectively, equal to the 
required contributions for each year.



LEXINGTON CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The LEXINGTON CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for LEXINGTON CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
LEXINGTON CITY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $366,000, $275,349, and $277,178 respectively, equal to the 
required contributions for each year.



PARIS CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The PARIS CITY SCHOOLS contributes to the State Employees, Teachers, and Higher 
Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple employer 
defined benefit pension plan administered by the Tennessee Consolidated Retirement 
System (TCRS).  TCRS provides retirement benefits as well as death and disability 
benefits to plan members and their beneficiaries.  Benefits are determined by a formula 
using the member’s high five-year average salary and years of service.  Members become 
eligible to retire at the age of 60 with five years of service or at any age with 30 years of 
service.  A reduced retirement benefit is available to vested members who are at least 55 
years of age or have 25 years of service.  Disability benefits are available to active 
members with five years of service who become disabled and cannot engage in gainful 
employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for PARIS CITY SCHOOLS is established at an actuarially 
determined rate.  The employer rate for the fiscal year ending June 30, 2011 was 9.05% 
of annual covered payroll.  The employer contribution requirement for PARIS CITY 
SCHOOLS is established and may be amended by the TCRS Board of Trustees. The 
employer’s contributions to TCRS for the years ending June 30, 2011, 2010, and 2009 
were $545,489, $378,030, and $357,042 respectively, equal to the required contributions 
for each year.



KNOXVILLE CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The KNOXVILLE CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for KNOXVILLE CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
KNOXVILLE CITY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $-, $0, and $0 respectively, equal to the required contributions for 
each year.



FAYETTVILLE CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The FAYETTVILLE CITY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for FAYETTVILLE CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
FAYETTVILLE CITY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $442,897, $266,662, and $271,194 respectively, equal to the 
required contributions for each year.



LENOIR CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The LENOIR CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for LENOIR CITY SCHOOLS is established at an actuarially 
determined rate.  The employer rate for the fiscal year ending June 30, 2011 was 9.05% 
of annual covered payroll.  The employer contribution requirement for LENOIR CITY 
SCHOOLS is established and may be amended by the TCRS Board of Trustees. The 
employer’s contributions to TCRS for the years ending June 30, 2011, 2010, and 2009 
were $762,377, $540,781, and $526,883 respectively, equal to the required contributions 
for each year.



ATHENS CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The ATHENS CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for ATHENS CITY SCHOOLS is established at an actuarially 
determined rate.  The employer rate for the fiscal year ending June 30, 2011 was 9.05% 
of annual covered payroll.  The employer contribution requirement for ATHENS CITY 
SCHOOLS is established and may be amended by the TCRS Board of Trustees. The 
employer’s contributions to TCRS for the years ending June 30, 2011, 2010, and 2009 
were $642,378, $469,071, and $470,653 respectively, equal to the required contributions 
for each year.



JACKSON CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The JACKSON CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for JACKSON CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
JACKSON CITY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $-, $0, and $0 respectively, equal to the required contributions for 
each year.



RICHARD CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The RICHARD CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for RICHARD CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
RICHARD CITY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $129,210, $80,727, and $83,529 respectively, equal to the required 
contributions for each year.



SWEETWATER CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The SWEETWATER CITY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for SWEETWATER CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
SWEETWATER CITY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $530,943, $362,136, and $346,762 respectively, equal to the 
required contributions for each year.



UNION CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The UNION CITY SCHOOLS contributes to the State Employees, Teachers, and Higher 
Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple employer 
defined benefit pension plan administered by the Tennessee Consolidated Retirement 
System (TCRS).  TCRS provides retirement benefits as well as death and disability 
benefits to plan members and their beneficiaries.  Benefits are determined by a formula 
using the member’s high five-year average salary and years of service.  Members become 
eligible to retire at the age of 60 with five years of service or at any age with 30 years of 
service.  A reduced retirement benefit is available to vested members who are at least 55 
years of age or have 25 years of service.  Disability benefits are available to active 
members with five years of service who become disabled and cannot engage in gainful 
employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for UNION CITY SCHOOLS is established at an actuarially 
determined rate.  The employer rate for the fiscal year ending June 30, 2011 was 9.05% 
of annual covered payroll.  The employer contribution requirement for UNION CITY 
SCHOOLS is established and may be amended by the TCRS Board of Trustees. The 
employer’s contributions to TCRS for the years ending June 30, 2011, 2010, and 2009 
were $502,539, $366,910, and $369,523 respectively, equal to the required contributions 
for each year.



DAYTON CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The DAYTON CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for DAYTON CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
DAYTON CITY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $236,317, $168,029, and $162,994 respectively, equal to the 
required contributions for each year.



HARRIMAN CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The HARRIMAN CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for HARRIMAN CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
HARRIMAN CITY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $-, $0, and $0 respectively, equal to the required contributions for 
each year.



MURFREESBORO CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MURFREESBORO CITY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MURFREESBORO CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
MURFREESBORO CITY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $2,400,700, $1,773,939, and $1,753,721 respectively, equal 
to the required contributions for each year.



ONEIDA CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The ONEIDA CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for ONEIDA CITY SCHOOLS is established at an actuarially 
determined rate.  The employer rate for the fiscal year ending June 30, 2011 was 9.05% 
of annual covered payroll.  The employer contribution requirement for ONEIDA CITY 
SCHOOLS is established and may be amended by the TCRS Board of Trustees. The 
employer’s contributions to TCRS for the years ending June 30, 2011, 2010, and 2009 
were $410,938, $289,400, and $305,317 respectively, equal to the required contributions 
for each year.



MEMPHIS CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MEMPHIS CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MEMPHIS CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
MEMPHIS CITY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $43,191,818, $29,906,025, and $29,009,966 respectively, equal to 
the required contributions for each year.



BRISTOL SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The BRISTOL SCHOOLS contributes to the State Employees, Teachers, and Higher 
Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple employer 
defined benefit pension plan administered by the Tennessee Consolidated Retirement 
System (TCRS).  TCRS provides retirement benefits as well as death and disability 
benefits to plan members and their beneficiaries.  Benefits are determined by a formula 
using the member’s high five-year average salary and years of service.  Members become 
eligible to retire at the age of 60 with five years of service or at any age with 30 years of 
service.  A reduced retirement benefit is available to vested members who are at least 55 
years of age or have 25 years of service.  Disability benefits are available to active 
members with five years of service who become disabled and cannot engage in gainful 
employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for BRISTOL SCHOOLS is established at an actuarially 
determined rate.  The employer rate for the fiscal year ending June 30, 2011 was 9.05% 
of annual covered payroll.  The employer contribution requirement for BRISTOL 
SCHOOLS is established and may be amended by the TCRS Board of Trustees. The 
employer’s contributions to TCRS for the years ending June 30, 2011, 2010, and 2009 
were $1,532,323, $1,098,446, and $1,132,434 respectively, equal to the required 
contributions for each year.



COVINGTON CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The COVINGTON CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for COVINGTON CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
COVINGTON CITY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $-, $0, and $0 respectively, equal to the required contributions for 
each year.



JOHNSON CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The JOHNSON CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for JOHNSON CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
JOHNSON CITY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $2,873,082, $1,972,906, and $1,966,347 respectively, equal to the 
required contributions for each year.



FRANKLIN SPECIAL CITY SCHOOL DISTRICT 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The FRANKLIN SPECIAL CITY SCHOOL DISTRICT contributes to the State 
Employees, Teachers, and Higher Education Employees Pension Plan (SETHEEPP), a 
cost-sharing multiple employer defined benefit pension plan administered by the 
Tennessee Consolidated Retirement System (TCRS).  TCRS provides retirement benefits 
as well as death and disability benefits to plan members and their beneficiaries.  Benefits 
are determined by a formula using the member’s high five-year average salary and years 
of service.  Members become eligible to retire at the age of 60 with five years of service 
or at any age with 30 years of service.  A reduced retirement benefit is available to vested 
members who are at least 55 years of age or have 25 years of service.  Disability benefits 
are available to active members with five years of service who become disabled and 
cannot engage in gainful employment.  There is no service requirement for disability that 
is the result of an accident or injury occurring while the member was in the performance 
of duty.  Members joining the plan on or after July 1, 1979 are vested after five years of 
service.  Members joining prior to July 1, 1979 are vested after four years of service.  
Benefit provisions are established in state statute found in Title 8, Chapters 34-37 of the 
Tennessee Code Annotated (TCA).  State statutes are amended by the Tennessee General 
Assembly.  Cost of living adjustments (COLA) are provided to retirees each July based 
on the percentage change in the Consumer Price Index (CPI) during the previous calendar 
year.  No COLA is granted if the CPI increases less than one-half percent.  The annual 
COLA is capped at three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for FRANKLIN SPECIAL CITY SCHOOL DISTRICT is 
established at an actuarially determined rate.  The employer rate for the fiscal year ending 
June 30, 2011 was 9.05% of annual covered payroll.  The employer contribution 
requirement for FRANKLIN SPECIAL CITY SCHOOL DISTRICT is established and 
may be amended by the TCRS Board of Trustees. The employer’s contributions to TCRS 
for the years ending June 30, 2011, 2010, and 2009 were $1,891,655, $1,359,433, and 
$1,355,246 respectively, equal to the required contributions for each year.



LEBANON SPEC SCHOOLS DST 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The LEBANON SPEC SCHOOLS DST contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for LEBANON SPEC SCHOOLS DST is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
LEBANON SPEC SCHOOLS DST is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,242,794, $865,670, and $828,098 respectively, equal to 
the required contributions for each year.



OAK RIDGE CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The OAK RIDGE CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for OAK RIDGE CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for OAK 
RIDGE CITY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $2,262,292, $1,595,194, and $1,574,674 respectively, equal to the 
required contributions for each year.



MARYVILLE CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MARYVILLE CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MARYVILLE CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
MARYVILLE CITY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $1,849,024, $1,347,977, and $1,354,766 respectively, equal to the 
required contributions for each year.



HOLLOW ROCK-BRUCETON SPECIAL SCHOOL DIST 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The HOLLOW ROCK-BRUCETON SPECIAL SCHOOL DIST contributes to the State 
Employees, Teachers, and Higher Education Employees Pension Plan (SETHEEPP), a 
cost-sharing multiple employer defined benefit pension plan administered by the 
Tennessee Consolidated Retirement System (TCRS).  TCRS provides retirement benefits 
as well as death and disability benefits to plan members and their beneficiaries.  Benefits 
are determined by a formula using the member’s high five-year average salary and years 
of service.  Members become eligible to retire at the age of 60 with five years of service 
or at any age with 30 years of service.  A reduced retirement benefit is available to vested 
members who are at least 55 years of age or have 25 years of service.  Disability benefits 
are available to active members with five years of service who become disabled and 
cannot engage in gainful employment.  There is no service requirement for disability that 
is the result of an accident or injury occurring while the member was in the performance 
of duty.  Members joining the plan on or after July 1, 1979 are vested after five years of 
service.  Members joining prior to July 1, 1979 are vested after four years of service.  
Benefit provisions are established in state statute found in Title 8, Chapters 34-37 of the 
Tennessee Code Annotated (TCA).  State statutes are amended by the Tennessee General 
Assembly.  Cost of living adjustments (COLA) are provided to retirees each July based 
on the percentage change in the Consumer Price Index (CPI) during the previous calendar 
year.  No COLA is granted if the CPI increases less than one-half percent.  The annual 
COLA is capped at three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for HOLLOW ROCK-BRUCETON SPECIAL SCHOOL 
DIST is established at an actuarially determined rate.  The employer rate for the fiscal 
year ending June 30, 2011 was 9.05% of annual covered payroll.  The employer 
contribution requirement for HOLLOW ROCK-BRUCETON SPECIAL SCHOOL DIST 
is established and may be amended by the TCRS Board of Trustees. The employer’s 
contributions to TCRS for the years ending June 30, 2011, 2010, and 2009 were 
$238,152, $156,539, and $153,328 respectively, equal to the required contributions for 
each year.



TULLAHOMA CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The TULLAHOMA CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for TULLAHOMA CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
TULLAHOMA CITY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $1,232,404, $866,877, and $874,659 respectively, equal to 
the required contributions for each year.



BELLS CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The BELLS CITY SCHOOLS contributes to the State Employees, Teachers, and Higher 
Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple employer 
defined benefit pension plan administered by the Tennessee Consolidated Retirement 
System (TCRS).  TCRS provides retirement benefits as well as death and disability 
benefits to plan members and their beneficiaries.  Benefits are determined by a formula 
using the member’s high five-year average salary and years of service.  Members become 
eligible to retire at the age of 60 with five years of service or at any age with 30 years of 
service.  A reduced retirement benefit is available to vested members who are at least 55 
years of age or have 25 years of service.  Disability benefits are available to active 
members with five years of service who become disabled and cannot engage in gainful 
employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for BELLS CITY SCHOOLS is established at an actuarially 
determined rate.  The employer rate for the fiscal year ending June 30, 2011 was 9.05% 
of annual covered payroll.  The employer contribution requirement for BELLS CITY 
SCHOOLS is established and may be amended by the TCRS Board of Trustees. The 
employer’s contributions to TCRS for the years ending June 30, 2011, 2010, and 2009 
were $142,971, $100,884, and $100,844 respectively, equal to the required contributions 
for each year.



MILAN SPECIAL SCH DIST 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MILAN SPECIAL SCH DIST contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MILAN SPECIAL SCH DIST is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
MILAN SPECIAL SCH DIST is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $724,493, $515,702, and $507,319 respectively, equal to the 
required contributions for each year.



ETOWAH CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The ETOWAH CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for ETOWAH CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
ETOWAH CITY SCHOOLS is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $118,497, $83,208, and $85,736 respectively, equal to the required 
contributions for each year.



ROCKWOOD CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The ROCKWOOD CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for ROCKWOOD CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
ROCKWOOD CITY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $-, $0, and $0 respectively, equal to the required contributions for 
each year.



KINGSPORT CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The KINGSPORT CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for KINGSPORT CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
KINGSPORT CITY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $2,681,961, $1,895,871, and $1,858,582 respectively, equal to the 
required contributions for each year.



HUNTINGDON CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The HUNTINGDON CITY SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for HUNTINGDON CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
HUNTINGDON CITY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $430,535, $301,787, and $300,428 respectively, equal to the 
required contributions for each year.



CROCKETT MILLS CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The CROCKETT MILLS CITY SCHOOLS contributes to the State Employees, 
Teachers, and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing 
multiple employer defined benefit pension plan administered by the Tennessee 
Consolidated Retirement System (TCRS).  TCRS provides retirement benefits as well as 
death and disability benefits to plan members and their beneficiaries.  Benefits are 
determined by a formula using the member’s high five-year average salary and years of 
service.  Members become eligible to retire at the age of 60 with five years of service or 
at any age with 30 years of service.  A reduced retirement benefit is available to vested 
members who are at least 55 years of age or have 25 years of service.  Disability benefits 
are available to active members with five years of service who become disabled and 
cannot engage in gainful employment.  There is no service requirement for disability that 
is the result of an accident or injury occurring while the member was in the performance 
of duty.  Members joining the plan on or after July 1, 1979 are vested after five years of 
service.  Members joining prior to July 1, 1979 are vested after four years of service.  
Benefit provisions are established in state statute found in Title 8, Chapters 34-37 of the 
Tennessee Code Annotated (TCA).  State statutes are amended by the Tennessee General 
Assembly.  Cost of living adjustments (COLA) are provided to retirees each July based 
on the percentage change in the Consumer Price Index (CPI) during the previous calendar 
year.  No COLA is granted if the CPI increases less than one-half percent.  The annual 
COLA is capped at three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for CROCKETT MILLS CITY SCHOOLS is established at 
an actuarially determined rate.  The employer rate for the fiscal year ending June 30, 
2011 was 9.05% of annual covered payroll.  The employer contribution requirement for 
CROCKETT MILLS CITY SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $-, $0, and $0 respectively, equal to the required 
contributions for each year.



MCKENZIE CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MCKENZIE CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MCKENZIE CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
MCKENZIE CITY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $424,159, $305,402, and $293,770 respectively, equal to the 
required contributions for each year.



FRIENDSHIP CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The FRIENDSHIP CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for FRIENDSHIP CITY SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
FRIENDSHIP CITY SCHOOLS is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $-, $0, and $0 respectively, equal to the required contributions for 
each year.



SOUTH CARROLL COUNTY SPECIAL SCHOOL DIST 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The SOUTH CARROLL COUNTY SPECIAL SCHOOL DIST contributes to the State 
Employees, Teachers, and Higher Education Employees Pension Plan (SETHEEPP), a 
cost-sharing multiple employer defined benefit pension plan administered by the 
Tennessee Consolidated Retirement System (TCRS).  TCRS provides retirement benefits 
as well as death and disability benefits to plan members and their beneficiaries.  Benefits 
are determined by a formula using the member’s high five-year average salary and years 
of service.  Members become eligible to retire at the age of 60 with five years of service 
or at any age with 30 years of service.  A reduced retirement benefit is available to vested 
members who are at least 55 years of age or have 25 years of service.  Disability benefits 
are available to active members with five years of service who become disabled and 
cannot engage in gainful employment.  There is no service requirement for disability that 
is the result of an accident or injury occurring while the member was in the performance 
of duty.  Members joining the plan on or after July 1, 1979 are vested after five years of 
service.  Members joining prior to July 1, 1979 are vested after four years of service.  
Benefit provisions are established in state statute found in Title 8, Chapters 34-37 of the 
Tennessee Code Annotated (TCA).  State statutes are amended by the Tennessee General 
Assembly.  Cost of living adjustments (COLA) are provided to retirees each July based 
on the percentage change in the Consumer Price Index (CPI) during the previous calendar 
year.  No COLA is granted if the CPI increases less than one-half percent.  The annual 
COLA is capped at three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for SOUTH CARROLL COUNTY SPECIAL SCHOOL 
DIST is established at an actuarially determined rate.  The employer rate for the fiscal 
year ending June 30, 2011 was 9.05% of annual covered payroll.  The employer 
contribution requirement for SOUTH CARROLL COUNTY SPECIAL SCHOOL DIST 
is established and may be amended by the TCRS Board of Trustees. The employer’s 
contributions to TCRS for the years ending June 30, 2011, 2010, and 2009 were 
$134,742, $92,459, and $95,635 respectively, equal to the required contributions for each 
year.



GADSDEN SPECIAL SCHOOL 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The GADSDEN SPECIAL SCHOOL contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for GADSDEN SPECIAL SCHOOL is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
GADSDEN SPECIAL SCHOOL is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $-, $0, and $0 respectively, equal to the required contributions for 
each year.



WEST CARROLL SPECIAL SCHOOL DISTRICT 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The WEST CARROLL SPECIAL SCHOOL DISTRICT contributes to the State 
Employees, Teachers, and Higher Education Employees Pension Plan (SETHEEPP), a 
cost-sharing multiple employer defined benefit pension plan administered by the 
Tennessee Consolidated Retirement System (TCRS).  TCRS provides retirement benefits 
as well as death and disability benefits to plan members and their beneficiaries.  Benefits 
are determined by a formula using the member’s high five-year average salary and years 
of service.  Members become eligible to retire at the age of 60 with five years of service 
or at any age with 30 years of service.  A reduced retirement benefit is available to vested 
members who are at least 55 years of age or have 25 years of service.  Disability benefits 
are available to active members with five years of service who become disabled and 
cannot engage in gainful employment.  There is no service requirement for disability that 
is the result of an accident or injury occurring while the member was in the performance 
of duty.  Members joining the plan on or after July 1, 1979 are vested after five years of 
service.  Members joining prior to July 1, 1979 are vested after four years of service.  
Benefit provisions are established in state statute found in Title 8, Chapters 34-37 of the 
Tennessee Code Annotated (TCA).  State statutes are amended by the Tennessee General 
Assembly.  Cost of living adjustments (COLA) are provided to retirees each July based 
on the percentage change in the Consumer Price Index (CPI) during the previous calendar 
year.  No COLA is granted if the CPI increases less than one-half percent.  The annual 
COLA is capped at three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for WEST CARROLL SPECIAL SCHOOL DISTRICT is 
established at an actuarially determined rate.  The employer rate for the fiscal year ending 
June 30, 2011 was 9.05% of annual covered payroll.  The employer contribution 
requirement for WEST CARROLL SPECIAL SCHOOL DISTRICT is established and 
may be amended by the TCRS Board of Trustees. The employer’s contributions to TCRS 
for the years ending June 30, 2011, 2010, and 2009 were $355,273, $247,352, and 
$247,510 respectively, equal to the required contributions for each year.



MAURY CITY SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The MAURY CITY SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for MAURY CITY SCHOOLS is established at an actuarially 
determined rate.  The employer rate for the fiscal year ending June 30, 2011 was 9.05% 
of annual covered payroll.  The employer contribution requirement for MAURY CITY 
SCHOOLS is established and may be amended by the TCRS Board of Trustees. The 
employer’s contributions to TCRS for the years ending June 30, 2011, 2010, and 2009 
were $-, $0, and $0 respectively, equal to the required contributions for each year.



TRENTON SPECIAL SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The TRENTON SPECIAL SCHOOLS contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for TRENTON SPECIAL SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
TRENTON SPECIAL SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $463,723, $323,302, and $315,670 respectively, equal to the 
required contributions for each year.



BRADFORD SPECIAL SCHOOLS 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The BRADFORD SPECIAL SCHOOLS contributes to the State Employees, Teachers, 
and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for BRADFORD SPECIAL SCHOOLS is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
BRADFORD SPECIAL SCHOOLS is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $202,129, $134,229, and $139,815 respectively, equal to the 
required contributions for each year.



LITTLE TN VALLEY ED CORP 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The LITTLE TN VALLEY ED CORP contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for LITTLE TN VALLEY ED CORP is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
LITTLE TN VALLEY ED CORP is established and may be amended by the TCRS 
Board of Trustees. The employer’s contributions to TCRS for the years ending June 30, 
2011, 2010, and 2009 were $51,419, $42,311, and $49,102 respectively, equal to the 
required contributions for each year.



SOUTHEAST TN ED COOP 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The SOUTHEAST TN ED COOP contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for SOUTHEAST TN ED COOP is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
SOUTHEAST TN ED COOP is established and may be amended by the TCRS Board of 
Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $-, $0, and $0 respectively, equal to the required contributions for 
each year.



TN APPALACHIA EDUCATION COOP 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The TN APPALACHIA EDUCATION COOP contributes to the State Employees, 
Teachers, and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing 
multiple employer defined benefit pension plan administered by the Tennessee 
Consolidated Retirement System (TCRS).  TCRS provides retirement benefits as well as 
death and disability benefits to plan members and their beneficiaries.  Benefits are 
determined by a formula using the member’s high five-year average salary and years of 
service.  Members become eligible to retire at the age of 60 with five years of service or 
at any age with 30 years of service.  A reduced retirement benefit is available to vested 
members who are at least 55 years of age or have 25 years of service.  Disability benefits 
are available to active members with five years of service who become disabled and 
cannot engage in gainful employment.  There is no service requirement for disability that 
is the result of an accident or injury occurring while the member was in the performance 
of duty.  Members joining the plan on or after July 1, 1979 are vested after five years of 
service.  Members joining prior to July 1, 1979 are vested after four years of service.  
Benefit provisions are established in state statute found in Title 8, Chapters 34-37 of the 
Tennessee Code Annotated (TCA).  State statutes are amended by the Tennessee General 
Assembly.  Cost of living adjustments (COLA) are provided to retirees each July based 
on the percentage change in the Consumer Price Index (CPI) during the previous calendar 
year.  No COLA is granted if the CPI increases less than one-half percent.  The annual 
COLA is capped at three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for TN APPALACHIA EDUCATION COOP is established at 
an actuarially determined rate.  The employer rate for the fiscal year ending June 30, 
2011 was 9.05% of annual covered payroll.  The employer contribution requirement for 
TN APPALACHIA EDUCATION COOP is established and may be amended by the 
TCRS Board of Trustees. The employer’s contributions to TCRS for the years ending 
June 30, 2011, 2010, and 2009 were $-, $0, and $0 respectively, equal to the required 
contributions for each year.



CLINCH POWELL ED COOP 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The CLINCH POWELL ED COOP contributes to the State Employees, Teachers, and 
Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing multiple 
employer defined benefit pension plan administered by the Tennessee Consolidated 
Retirement System (TCRS).  TCRS provides retirement benefits as well as death and 
disability benefits to plan members and their beneficiaries.  Benefits are determined by a 
formula using the member’s high five-year average salary and years of service.  Members 
become eligible to retire at the age of 60 with five years of service or at any age with 30 
years of service.  A reduced retirement benefit is available to vested members who are at 
least 55 years of age or have 25 years of service.  Disability benefits are available to 
active members with five years of service who become disabled and cannot engage in 
gainful employment.  There is no service requirement for disability that is the result of an 
accident or injury occurring while the member was in the performance of duty.  Members 
joining the plan on or after July 1, 1979 are vested after five years of service.  Members 
joining prior to July 1, 1979 are vested after four years of service.  Benefit provisions are 
established in state statute found in Title 8, Chapters 34-37 of the Tennessee Code 
Annotated (TCA).  State statutes are amended by the Tennessee General Assembly.  Cost 
of living adjustments (COLA) are provided to retirees each July based on the percentage 
change in the Consumer Price Index (CPI) during the previous calendar year.  No COLA 
is granted if the CPI increases less than one-half percent.  The annual COLA is capped at 
three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for CLINCH POWELL ED COOP is established at an 
actuarially determined rate.  The employer rate for the fiscal year ending June 30, 2011 
was 9.05% of annual covered payroll.  The employer contribution requirement for 
CLINCH POWELL ED COOP is established and may be amended by the TCRS Board 
of Trustees. The employer’s contributions to TCRS for the years ending June 30, 2011, 
2010, and 2009 were $27,905, $21,846, and $17,520 respectively, equal to the required 
contributions for each year.



TRI COUNTY VOCATIONAL SCHOOL 
  
 
NOTE X.   DEFINED BENEFIT PLAN 
 
Plan Description 
 
The TRI COUNTY VOCATIONAL SCHOOL contributes to the State Employees, 
Teachers, and Higher Education Employees Pension Plan (SETHEEPP), a cost-sharing 
multiple employer defined benefit pension plan administered by the Tennessee 
Consolidated Retirement System (TCRS).  TCRS provides retirement benefits as well as 
death and disability benefits to plan members and their beneficiaries.  Benefits are 
determined by a formula using the member’s high five-year average salary and years of 
service.  Members become eligible to retire at the age of 60 with five years of service or 
at any age with 30 years of service.  A reduced retirement benefit is available to vested 
members who are at least 55 years of age or have 25 years of service.  Disability benefits 
are available to active members with five years of service who become disabled and 
cannot engage in gainful employment.  There is no service requirement for disability that 
is the result of an accident or injury occurring while the member was in the performance 
of duty.  Members joining the plan on or after July 1, 1979 are vested after five years of 
service.  Members joining prior to July 1, 1979 are vested after four years of service.  
Benefit provisions are established in state statute found in Title 8, Chapters 34-37 of the 
Tennessee Code Annotated (TCA).  State statutes are amended by the Tennessee General 
Assembly.  Cost of living adjustments (COLA) are provided to retirees each July based 
on the percentage change in the Consumer Price Index (CPI) during the previous calendar 
year.  No COLA is granted if the CPI increases less than one-half percent.  The annual 
COLA is capped at three percent. 
 
The TCRS issues a publicly available financial report that includes financial statements 
and required supplementary information for the SETHEEPP.  That report may be 
obtained by writing to the Tennessee Treasury Department, Consolidated Retirement 
System, 10th Floor Andrew Jackson Building, Nashville, TN 37243-0230 or can be 
accessed at www.tn.gov/treasury/tcrs/Schools. 
 
Funding Policy 
 
Most teachers are required by state statute to contribute 5.0% of salary to the plan.  The 
employer contribution rate for TRI COUNTY VOCATIONAL SCHOOL is established at 
an actuarially determined rate.  The employer rate for the fiscal year ending June 30, 
2011 was 9.05% of annual covered payroll.  The employer contribution requirement for 
TRI COUNTY VOCATIONAL SCHOOL is established and may be amended by the 
TCRS Board of Trustees. The employer’s contributions to TCRS for the years ending 
June 30, 2011, 2010, and 2009 were $-, $0, and $0 respectively, equal to the required 
contributions for each year.
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